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Introduction  

I run a Transport Consultancy with my wife Sarah and employ both family and non-family members in 

the business. The business specialises in turning around Transport businesses and businesses with a 

transport operation within the business to ensure Regulatory compliance. 

I am a Fellow of the Chartered Institute of Logistics and Transport, a Member of the Society of 

Engineers and a Member of the Institute of Road Transport Engineers, as well as a sitting member of 

the CBI SME Council and the Freight Transport Associations Great London Freight Council. 

Nomination 

My nomination is proposed by IPM John Corneille and I am seconded by Assistant Kanan Barot and 

Liveryman Dr Simon Davey to which I am grateful and thank them for their encouragement and 

support. 

Contribution 

Since becoming a Freeman and subsequent Liveryman of the company, I have actively sort to 

introduce people to the livery as well as bring guest to events. This has included my stepson 

becoming the second Junior Freeman of the company. I have become a member of the Pro Bono and 

Membership committees and have volunteered for Pro Bono work, I am currently mentoring the CEO 

of the charity that supports young people with mental health issues.   

I have attended numerous events throughout my membership including the many virtual events this 

year. From the Charity supper to making snacks before a virtual wine tasting on a Friday evening, I 

love the ethics and camaraderie of the company. 

I am fortunate to be supported by my family at many of these events and that support continues with 

my wish to seek election to the court. 

Goals 

Should I be successful in being elected to the Court I will be focusing my attentions on: 

 Increase awareness of the Company, the livery movement and how it benefits the City and its 

members. 

 Work towards a structured system of support for people throughout their career into 

Management Consultancy so that they get the best start and as they grow, they give back to 

future generations. 

 Ensure that the company is a diverse mix of members in the truest form, not just of gender 

and race but of types and sizes of consulting firms, varying sectors of industry and commerce, 

and from youngsters considering a career in Management Consulting through to the people 

who enter the arena as a midlife career change and those who offer decades of experience. 

Andy Miles  


